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RedRoute Revs Up
Recruiting Timelines
with CodeSignal

70%

Decrease in hours
spent on recruiting

Boosted

Equity with objective
candidate screenings

Challenge

A young, lean startup, RedRoute needed to find a way to
shorten its recruiting timeline and free up engineering
hours for development—without sacrificing candidate
quality—so they could hire technical talent at scale.

Solution

RedRoute found [CodeSignal Pre-Screenr|, our top-of-the-
funnel skills evaluation solution. With a library of 4,000+
questions and support for 70+ languages and frameworks,
RedRoute uses Pre-Screen to leverage role-specific
assessments for all technical candidates.

Results

With Pre-Screen, RedRoute was able to boost equity with
data-driven, objective candidate screenings while also
reducing hours spent on recruiting by 70% and improving
the quality of their hires.

Talk to an expert today and explore how you can improve your
technical recruiting process. Email sales@codesignal.com or

visit kodesignal.com/demd.
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Improved

Overall quality of
their hires

Over half of the
engineers that we’ve
hired have been with
CodeSignal’s help.
We’ve put everyone—
from summer interns
to senior engineers
with PhDs—through
our challenges and
I’ve seen amazing
results.

—— Jacob Cooper
Co-Founder & CTO
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