
Code.org Saves 2,400 
Engineering Hours a  
Year with CodeSignal

2,400
Engineering hours saved 
on recruiting

$191k

Recruiting cost savings

$720

Reduction in average 
cost per hire

Solution
In 2023, Code.org adopted CodeSignal’s Pre-Screen 
and Interview products to screen all candidates for 
their engineering roles and provide a consistent 
experience throughout their process. By doing so, 
Code.org was able to hone in on qualified applicants 
sooner and remove one interview stage from their 
engineer hiring process.


Results
Since adopting CodeSignal, Code.org has saved over 
2,400 hours in engineering time previously spent on 
recruiting and reduced their technical recruiting costs 
by over $190k.
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When someone goes 
through CodeSignal,  
we can be confident it’s 
worth investing 6 hours 
of our engineers’ time 
to interview them.

Vijaya Manohararaj, 
Engineering Manager

sales@codesignal.com — codesignal.com

Challenge
When Code.org received 1,000 resumes for one open 
internship role, they knew they needed a better way to 
select candidates to advance—one which didn’t require 
their engineers to manually review every resume. They 
also needed a solution that provided an objective signal 
of candidate skill to ensure their process was fair.
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